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The Egyptian Institute of Directors (EloD)
was established in 2003 as the first institute
focusing on corporate governance in the Arab
Region. It aims at spreading awareness and
improving good corporate governance practices
in various types of organizations such as; listed,
non-listed, family-owned business, and state-
owned enterprises (SOEs) in Egypt, the Middle
East, and North Africa (MENA region). The
activities of the EloD are targeted at directors,
key executives, shareholders, and other stake-
holders.

The EloD collaborates with many leading inter-
national organizations such as the United Na-
tions Development Program (UNDP), the World
Bank Institute (WBI), the International Finance
Corporation (IFC), the Organization for Eco-
nomic Cooperation & Development (OECD), the
European Union (EU), the Center for Interna-
tional Private Enterprise (CIPE) and other local
authorities.

In June 2011, Prime Minister Dr. / Essam Sharaf
issued a ministerial decree regarding assigning
Dr. Ashraf Elsharkawy — EFSA's Chairman to
take over supervision of the Egyptian Institute of
Directors (EloD).

The Egyptian Corporate Responsibility Center
(ECRC) was established in 2008 as an initiative
between the Ministry of Investment and the
United Nations Development Program (UNDP).
ECRC is working under the umbrella of the
EloD to offer corporate social responsibility ser-
vices.

The EloD offers a variety of services for the
business community in Egypt and the region,
including:

e Awareness Conferences and Seminars;

e Training Courses in corporate governance
and related issues;

° Corporate Governance Consultancy;
e Research and Publications;
Individual and Corporate Membership
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Corporate governance
can prevent financial
disasters

Masdar Carbon Wins
‘Best Renewable En-
ergy Project Devel-
oper’ in Middle East

Deloitte:Voluntary
work makes employ-
ees more loyal, satis-
fied

Contact us

Address: Junction of
Salem Salem & Abdel
Azeem Rashed St.,
Agouza, Giza, Egypt.

Tel.: +202 37482769
+202 33352785

Fax: +202 37629028
E-mail:
research@eiod.org
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http://www.mubasher.info/portal/CASE/getDetailsStory.html?storyld=1892787
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RPN
Union of Arab Banks
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http://www.cipe-arabia.org/files/pdf/MENA CaseStudies web%20ARABIC.pdf
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Corporate governance can prevent financial disasters, says expert

The recent global financial crisis brought to the surface the concept of corporate governance which
has emerged as a remedy for corporate problems and future concerns related to risk management
and transparency before shareholders.

Dr. Nabil ElI Hage, Professor of Management Practice at Harvard Business School, defines
‘corporate’ as a system that allocates duties and responsibilities among a company's board of di-
rectors, investors, customers and the public, where the board of directors have several responsi- )

. . . . Dr. Nabil El Hage, Professor
bilities such as serving the long-term interests of stakeholders and ensuring that the board meets of management Practice at
its fiduciary obligations to stockholders under the law and ethics. Harvard Business School

http://www.g8dailynews.com/story-z1497174

Deloitte: Voluntary work makes employees more loyal, satisfied

KUWAIT: Employees who frequently participate in workplace volunteer-driven activities are more likely

to be proud, loyal, satisfied employees when compared to those who rarely do, a survey found. The
results were revealed in the latest survey conducted by Deloitte and Touche to measure the impact of
volunteering in the Middle East. "Deloitte employees volunteered in Kuwait to impart leadership skills
and perform volunteer work at the Kuwait Red Crescent Society (KRCS)" said Rana Salhab, a partner
with the Talent Management and Communications Division at Deloitte.

“Deloitte employees volun-
teered in Kuwait to impart
leadership skills and perform
volunteer work at the Kuwait
Red Crescent Society

. . . . . - . . KRCS)" said Rana Salhab,
Injaz Kuwait participated in a leadership training program where Deloitte employees volunteered. It is a ( )' said Rana Salhab, 2

global partner to Deloitte in the field of Corporate Social responsibility. According to the survey, employ-
ees in Kuwait are more interested in volunteering for Corporate Social Responsibility-related or human
resource oriented work with the same level of interest.

partner with the Talent
Management and Communi-

cations Division at Deloitte.

http://www.kuwaittimes.net/read news.php?newsid=NjE4MTUwMzkzNQ

Masdar Carbon Wins ‘Best Renewable Energy Project Developer’ in Middle East
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Masdar Carbon, one of the five integrated units of Masdar, today announced it has won the inaugural ‘Best Carbon
Markets Renewable Energy Project Developers — Middle East 2011’ Award from the prestigious World Finance
magazine.

The World Finance Carbon Market awards pay tribute to companies pioneering methodologies and making the in-
vestments required to achieve significant reduction in carbon output that is demanded to safeguard the future of the
global environment.

http://www.dubib.com/news/8977 masdar-carbon-wins-best-renewable-energy-project-developer-in-middle-east
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